ROBERT HALF LEGAL SALARY GUIDE 2023

RoBerT HALF LEGAL SALARY GUIDE 202 3: NAVIGATING THE LEGAL JoB MARKET WITH CONFIDENCE

ROBERT HALF LEGAL SALARY GUIDE 2023 HAS BECOME AN ESSENTIAL RESOURCE FOR LEGAL PROFESSIONALS AND EMPLOYERS
ALIKE WHO WANT TO STAY INFORMED ABOUT COMPENSATION TRENDS ACROSS THE LEGAL INDUSTRY. WHETHER YOU’RE A
SEASONED ATTORNEY, A PARALEGAL, OR PART OF THE BROADER LEGAL SUPPORT STAFF, UNDERSTANDING HOW SALARIES ARE
EVOLVING CAN HELP YOU MAKE SMARTER CAREER DECISIONS, NEGOTIATE BETTER PAY, OR PLAN RECRUITMENT STRATEGIES. THiS
COMPREHENSIVE GUIDE DIVES INTO THE LATEST FIGURES, EMERGING PATTERNS, AND HELPFUL TIPS TO INTERPRET THE DATA
EFFECTIVELY.

UNDERSTANDING THE IMPORTANCE OF THE ROBERT HALF LEGAL SALARY
Guioe 2023

THE LEGAL PROFESSION IS KNOWN FOR ITS COMPETITIVE NATURE AND VARIED COMPENSATION STRUCTURES. THE ROBERT HALF
LEGAL SALARY GuIDE 2023 OFFERS A DETAILED SNAPSHOT OF SALARY RANGES BY POSITION, EXPERIENCE, AND GEOGRAPHIC
LOCATION. |T°S BASED ON EXTENSIVE SURVEYS OF LEGAL PROFESSIONALS AND HIRING TRENDS, MAKING IT ONE OF THE MOST
RELIABLE BENCHMARKS IN THE INDUSTRY.

For JoB SEEKERS, THE GUIDE PROVIDES CLARITY ON WHAT TO EXPECT IN TERMS OF PAY, HELPING TO SET REALISTIC SALARY

EXPECTATIONS AND IDENTIFY LUCRATIVE OPPORTUNITIES. FOR EMPLOYERS, IT ACTS AS A STRATEGIC TOOL TO ATTRACT AND
RETAIN TOP TALENT BY OFFERING COMPETITIVE COMPENSATION PACKAGES ALIGNED WITH MARKET STANDARDS.

\WHo BENEFITS FROM THE SALARY GUIDE?

o LEGAL PROFESSIONALS: ATTORNEYS, PARALEGALS, LEGAL ASSISTANTS, AND OTHER SUPPORT STAFF CAN GAUGE \WHERE
THEIR SALARIES STAND RELATIVE TO THE MARKET.

¢ HIRING MANAGERS AND LAW FIRMS: THEY CAN DESIGN COMPENSATION PACKAGES THAT ARE COMPETITIVE WITHOUT
OVERSPENDING.

® RECRUITERS: THE GUIDE HELPS RECRUITERS ADVISE CLIENTS MORE ACCURATELY ON SALARY OFFERS AND EXPECTATIONS.

Key SALARY TRENDS HIGHLIGHTED IN THE ROBERT HALF LEGAL SALARY
Guioe 2023

ONE OF THE STANDOUT FEATURES OF THE 2023 GUIDE IS THE DET AILED BREAKDOWN OF SALARIES ACROSS DIFFERENT ROLES,
REFLECTING THE EVOLVING LEGAL LANDSCAPE. HERE ARE SOME OF THE TRENDS THAT PROFESSIONALS SHOULD NOTE:

INCREASING DEMAND FOR SPECIALIZED LEGAL ROLES

AS INDUSTRIES LIKE TECHNOLOGY, HEALTHCARE, AND FINANCE CONTINUE TO GROW MORE COMPLEX, THERE’S A RISING NEED FOR
LEGAL PROFESSIONALS WITH SPECIALIZED EXPERTISE. THIS DEMAND HAS PUSHED UP SALARIES FOR ROLES SUCH AS COMPLIANCE
OFFICERS, INTELLECTUAL PROPERTY ATTORNEYS, AND DATA PRIVACY EXPERTS. ACCORDING TO THE GUIDE, THESE SPECIALTIES
OFTEN COMMAND SALARIES ON THE HIGHER END OF THE SPECTRUM DUE TO THEIR CRITICAL NATURE.



GEOGRAPHICAL SALARY VARIATIONS

LOCATION CONTINUES TO BE A MAJOR FACTOR INFLUENCING LEGAL SALARIES. THE ROBERT HALF LEGAL SALARY GuiDE 2023
ILLUSTRATES SIGNIFICANT DIFFERENCES BETWEEN METROPOLITAN AREAS AND SMALLER CITIES. FOR INSTANCE, LEGAL
PROFESSIONALS IN CITIES LIKE NEW YORK, SAN FRANCISCO, AND W/ ASHINGTON D.C. TYPICALLY EARN MORE THAN THEIR
COUNTERPARTS IN LESS URBAN REGIONS. THIS DISPARITY IS OFTEN TIED TO THE COST OF LIVING, LOCAL DEMAND FOR LEGAL
SERVICES, AND THE CONCENTRATION OF CORPORATE HEADQUARTERS.

IMPACT OF EXPERIENCE AND EDUCATION

UNSUEPRISINGLY, EXPERIENCE REMAINS A KEY DRIVER OF SALARY INCREASES. ENTRY-LEVEL LEGAL ASSISTANTS OR JUNIOR
ATTORNEYS GENERALLY EARN LESS, BUT THE GUIDE SHOWS A STEADY CLIMB IN COMPENSATION AS PROFESSIONALS GAIN YEARS
OF PRACTICE AND FURTHER CREDENTIALS. ADVANCED DEGREES, CERTIFICATIONS, AND CONTINUING LEGAL EDUCATION CAN ALSO
ENHANCE EARNING POTENTIAL, ESPECIALLY IN SPECIALIZED FIELDS.

DeTAILED SALARY RANGES FOR COMMON LEGAL PosiTIONS

DIVING INTO THE NUMBERS, THE ROBERT HALF LEGAL SALARY GUIDE 2023 PROVIDES SPECIFIC SALARY RANGES THAT HELP
PAINT A CLEARER PICTURE OF THE JOB MARKET.

ATTORNEY SALARIES

e ENTRY-LEVEL ATTORNEYS: TYPICALLY EARN BETWEEN $75,000 anD $1 10,000 ANNUALLY, DEPENDING ON THE
MARKET.

e MiD-LEVEL ATTORNEYS: WITH 3-7 YEARS OF EXPERIENCE, SALARIES RANGE FROM $ 110,000 To $160,000.

¢ SENIOR ATTORNEYS AND PARTNERS: CAN EXPECT EARNINGS WELL OVER $ 180,000, WITH SOME REACHING INTO THE
HIGH SIX FIGURES BASED ON FIRM SIZE AND SPECIALTY.

PARALEGAL AND LEGAL SUPPORT STAFF

¢ PARALEGALS: AVERAGE SALARIES RANGE FROM $50,000 To $75,000, WITH HIGHER PAY FOR THOSE SPECIALIZING IN
COMPLEX LITIGATION OR CORPORATE LAW.

¢ LEGAL ASSISTANTS: TYPICALLY EARN BETWEEN $40,000 anD $60,000, DEPENDING ON EXPERIENCE AND LOCATION.

® LEGAL SECRETARIES: GENERALLY SEE SALARIES IN THE $45,000 10 $65,000 RANGE.

CoMPLIANCE AND CONTRACT SPECIALISTS

W/ ITH REGULATORY ENVIRONMENTS BECOMING MORE STRINGENT, ROLES LIKE COMPLIANCE OFFICERS AND CONTRACT SPECIALISTS



HAVE SEEN SALARY GROWTH. THE GUIDE NOTES SALARIES RANGING FROM $70,000 For JuNIor RoLES UP TO $ 130,000 or
MORE FOR SEASONED PROFESSIONALS IN LARGE CORPORATIONS.

How To Use THE RoBerRT HALF LEGAL SALARY GUIDE 2023 For CAREER
GrROWTH

KNOWING THE NUMBERS IS JUST THE FIRST STEP. TO TRULY BENEFIT FROM THE ROBERT HALF LEGAL SALARY GuIDE 2023,
LEGAL PROFESSIONALS SHOULD APPLY THIS DATA STRATEGICALLY.

NEGOTIATING YOUR SALARY

\X/HEN PREPARING FOR A JOB INTERVIEW OR SALARY NEGOTIATION, BRING IN DATA FROM THE GUIDE TO BACK UP YOUR SALARY
REQUESTS. HIGHLIGHT YOUR EXPERIENCE, SPECIALIZED SKILLS, AND ANY CERTIFICATIONS THAT ALIGN WITH THE HIGHER END OF
THE SALARY RANGE. DEMONSTRATING KNOWLEDGE OF MARKET COMPENSATION SHOWS THAT YOU’RE INFORMED AND SERIOUS
ABOUT YOUR CAREER.

IDENTIFYING IN-DEMAND SKILLS

USE THE GUIDE TO SPOT WHICH LEGAL SPECIALTIES AND SKILLS COMMAND PREMIUM PAY. [F YOU’RE CONSIDERING FURTHER
EDUCATION OR CERTIFICATION, TARGETING THESE AREAS CAN IMPROVE YOUR FUTURE EARNING POTENTIAL. For EXAMPLE,
GAINING EXPERTISE IN DATA PRIVACY LAW OR COMPLIANCE COULD OPEN DOORS TO HIGHER-PAYING POSITIONS.

PLANNING YOUR CAREER PATH

BY UNDERSTANDING HOW SALARIES EVOLVE WITH EXPERIENCE AND LOCATION, YOU CAN MAKE INFORMED DECISIONS ABOUT JOB
CHANGES OR RELOCATIONS. THE GUIDE’S INSIGHTS INTO REGIONAL SALARY DIFFERENCES MIGHT ENCOURAGE YOU TO EXPLORE
OPPORTUNITIES IN HIGHER-PAYING MARKETS OR NEGOTIATE REMOTE WORK ARRANGEMENTS THAT REFLECT YOUR VALUE.

THe BRoADER CONTEXT: LEGAL INDUSTRY TRENDS AFFECTING SALARIES

[T’S ALSO IMPORTANT TO VIEW THE ROBERT HALF LEGAL SALARY GUIDE 2023 WITHIN THE LARGER SHIFTS HAPPENING IN THE
LEGAL PROFESSION TODAY.

ReMoTE W oORKk AND FLEXIBLE ARRANGEMENTS

THE RISE OF REMOTE WORK HAS CHANGED HOW LAW FIRMS AND CORPORATE LEGAL DEPARTMENTS APPROACH HIRING AND
COMPENSATION. SOME REGIONS MAY SEE SALARY ADJUSTMENTS AS FIRMS TAP INTO TALENT POOLS OUTSIDE THEIR IMMEDIATE
GEOGRAPHY. THIS TREND COULD IMPACT FUTURE SALARY GUIDES, MAKING IT ESSENTIAL TO STAY UPDATED.

TeECHNOLOGY’s RoLE IN LEGAL W oRrk

AUTOMATION/ A|/ AND LEGAL TECH TOOLS ARE RESHAPING TASKS TRADITIONALLY HANDLED BY JUNIOR LAWYERS AND
PARALEGALS. WHILE SOME WORRY ABOUT JOB DISPLACEMENT, OTHERS SEE OPPORTUNITIES TO UPSKILL AND COMMAND HIGHER



SALARIES BY MASTERING THESE TECHNOLOGIES, INCREASING EFFICIENCY AND VALUE.

DIVERSITY, EQUITY, AND INCLUSION INITIATIVES

LAW FIRMS AND CORPORATIONS ARE PLACING GREATER EMPHASIS ON DIVERSITY AND INCLUSION, WHICH INFLUENCES HIRING AND
RETENTION STRATEGIES. COMPETITIVE COMPENSATION PACKAGES ARE PART OF ATTRACTING A BROADER RANGE OF CANDIDATES,
POTENTIALLY AFFECTING SALARY STANDARDS ACROSS THE BOARD.

TiPs FOrR EMPLOYERS USING THE RoBERT HALF LEGAL SALARY GUIDE 2023

EMPLOYERS CAN LEVERAGE THE SALARY GUIDE NOT ONLY TO SET COMPETITIVE PAY BUT ALSO TO BUILD A STRONG LEGAL
TEAM CULTURE.

® BENCHMARK REGULARLY: MARKET RATES CHANGE FREQUENTLY. USE THE GUIDE ANNUALLY TO REASSESS SALARY
STRUCTURES.

e ConsIDER TOTAL COMPENSATION: SALARY IS JUST ONE PIECE. BENEFITS, BONUSES, AND PROFESSIONAL DEVELOPMENT
OPPORTUNITIES MATTER TOO.

o COMMUNICATE TRANSPARENCY: SHARING MARKET-BASED SALARY INFORMATION DURING RECRUITMENT CAN BUILD TRUST
WITH CANDIDATES.

THe RoBeRT HALF LEGAL SALARY GUIDE 2023 REMAINS A CORNERSTONE DOCUMENT FOR ANYONE INVOLVED IN THE LEGAL
EMPLOYMENT MARKET. BY UNDERSTANDING ITS INSIGHTS AND APPLYING THEM THOUGHTFULLY, BOTH LEGAL PROFESSIONALS AND
EMPLOYERS CAN NAVIGATE THE COMPLEXITIES OF COMPENSATION WITH GREATER CONFIDENCE AND SUCCESS.

FREQUENTLY AskeD QUESTIONS

WHAT IS THE RoBerT HALF LEGAL SALARY GuiDE 2023°

THe RoserT HALF LEGAL SALARY GUIDE 2023 IS AN ANNUAL REPORT THAT PROVIDES COMPREHENSIVE SALARY DATA AND
HIRING TRENDS FOR LEGAL PROFESSIONALS ACROSS VARIOUS ROLES AND REGIONS, HELPING EMPLOYERS AND JOB SEEKERS
UNDERSTAND CURRENT MARKET COMPENSATION.

\W/HICH LEGAL POSITIONS ARE COVERED IN THE ROBERT HALF LEGAL SALARY GUIDE
2023?

THE GUIDE COVERS A WIDE RANGE OF LEGAL POSITIONS INCLUDING ATTORNEYS, PARALEGALS, LEGAL SECRETARIES, COMPLIANCE
OFFICERS, CONTRACT MANAGERS, AND OTHER LEGAL SUPPORT ROLES.

How DoEes THE RoBerT HALF LEGAL SALARY GUIDE 2023 HELP LEGAL EMPLOYERS?

[T ASSISTS EMPLOYERS BY PROVIDING UP-TO-DATE SALARY BENCHMARKS, HELPING THEM OFFER COMPETITIVE COMPENSATION
PACKAGES TO ATTRACT AND RETAIN TOP LEGAL TALENT IN A COMPETITIVE JOB MARKET.



\X/HAT ARE THE KEY SALARY TRENDS HIGHLIGHTED IN THE ROBERT HALF LEGAL SALARY
Guipoe 2023?

KEY TRENDS INCLUDE SALARY INCREASES ACROSS MOST LEGAL ROLES DUE TO MARKET DEMAND, HIGHER PAY FOR SPECIALIZED
LEGAL SKILLS, AND INCREASED EMPHASIS ON REMOTE WORK FLEXIBILITY AFFECTING COMPENSATION STRUCTURES.

How CAN LEGAL PROFESSIONALS USE THE RoBERT HALF LEGAL SALARY GUIDE 2023?

LEGAL PROFESSIONALS CAN USE THE GUIDE TO ASSESS THEIR CURRENT SALARY AGAINST MARKET RATES, NEGOTIATE BETTER
PAY, EXPLORE CAREER ADVANCEMENT OPPORTUNITIES, AND IDENTIFY IN"DEMAND SKILLS TO ENHANCE THEIR VALUE.

Does THE RoBerT HALF LEGAL SALARY GUIDE 2023 INCLUDE REGIONAL SALARY
VARIATIONS?

YES, THE GUIDE PROVIDES DETAILED SALARY DATA SEGMENTED BY GEOGRAPHIC REGIONS TO REFLECT DIFFERENCES IN COST OF
LIVING AND LOCAL MARKET CONDITIONS ACROSS THE UNITED STATES AND CANADA.

ARE CONTRACT AND TEMPORARY LEGAL POSITIONS INCLUDED IN THE ROBERT HALF
LeGAL SALARY GUIDE 2023?

YES, THE GUIDE INCLUDES SALARY INFORMATION FOR CONTRACT AND TEMPORARY LEGAL ROLES, OFFERING INSIGHTS INTO
HOURLY RATES AND PROJECT-BASED COMPENSATION TRENDS.

\W/HERE CAN | Access THE RoBerRT HALF LEGAL SALARY GuiDE 2023?

THE GUIDE IS AVAILABLE FOR FREE DOWNLOAD ON THE OFFICIAL ROBERT HALF WEBSITE, TYPICALLY REQUIRING BASIC CONTACT
INFORMATION TO ACCESS THE FULL REPORT IN PDF FORMAT.

How oFTeN Is THE RoBERT HALF LEGAL SALARY GUIDE UPDATED?

THE RoBeRT HALF LEGAL SALARY GUIDE IS UPDATED ANNUALLY TO REFLECT THE LATEST COMPENSATION DATA AND HIRING
TRENDS IN THE LEGAL INDUSTRY.

ADDITIONAL RESOURCES

RoBeRT HALF LEGAL SALARY GuUIDE 2023: AN IN-DEPTH ANALYSIS OF LEGAL INDUSTRY COMPENSATION

ROBERT HALF LEGAL SALARY GUIDE 2023 REMAINS ONE OF THE MOST AUTHORITATIVE RESOURCES FOR LEGAL PROFESSIONALS
AND EMPLOYERS SEEKING AN UP-TO-DATE UNDERSTANDING OF COMPENSATION TRENDS WITHIN THE LEGAL SECTOR. AS THE LEGAL
INDUSTRY CONTINUES TO EVOLVE AMID SHIFTING MARKET DEMANDS, REGULATORY CHANGES, AND TECHNOLOGICAL
ADVANCEMENTS, THIS ANNUAL GUIDE PROVIDES CRITICAL INSIGHT INTO SALARY BENCHMARKS FOR A VARIETY OF LEGAL ROLES
ACROSS THE UNITED STATES. WHETHER YOU ARE A LAW FIRM PARTNER, IN-HOUSE COUNSEL, PARALEGAL, OR LEGAL SUPPORT
STAFF, THE 2023 EDITION OF THE ROBERT HALF LEGAL SALARY GUIDE OFFERS VALUABLE DATA TO INFORM HIRING DECISIONS,
CAREER PLANNING, AND SALARY NEGOTIATIONS.

OVERVIEW OF THE RoBERT HALF LEGAL SALARY GuIDE 2023

THe RoeerT HALF LEGAL SALARY GUIDE 2023 COMPILES COMPREHENSIVE SALARY DATA GATHERED FROM THOUSANDS OF
INTERVIEWS, CLIENT ENGAGEMENTS, AND MARKET ANALYSES. COVERING A WIDE SPECTRUM OF POSITIONS—FROM ENTRY-LEVEL
LEGAL SECRETARIES TO SENIOR ATTORNEYS—THE GUIDE REFLECTS CURRENT COMPENSATION TRENDS INFLUENCED BY REGIONAL
ECONOMIC CONDITIONS, DEMAND FOR SPECIALIZED SKILLS, AND THE COMPETITIVE LANDSCAPE WITHIN THE LEGAL PROFESSION.



THIS EDITION NOTABLY HIGHLIGHTS THE IMPACT OF HYBRID WORK MODELS AND INCREASING RELIANCE ON LEGAL TECHNOLOGY,
FACTORS WHICH HAVE SHAPED SALARY EXPECTATIONS AND JOB ROLES IN RECENT YEARS.

Key FEATURES AND DATA HIGHLIGHTS

THE GUIDE BREAKS DOWN SALARIES BY JOB TITLE, EXPERIENCE LEVEL, AND GEOGRAPHIC REGION. SOME OF THE PROMINENT
FEATURES INCLUDE:

SALARY RANGES: DETAILED MINIMUM, MIDPOINT, AND MAXIMUM SALARY FIGURES FOR OVER 30 LEGAL JOB CATEGORIES.

MARKET TRENDS: ANALYSIS OF DEMAND FOR SPECIALIZED LEGAL EXPERTISE SUCH AS COMPLIANCE, INTELLECTUAL
PROPERTY, AND LITIGATION SUPPORT.

GEOGRAPHIC V ARIANCE: SALARY DIFFERENCES ACROSS METROPOLITAN AREAS REFLECTING COST OF LIVING AND MARKET
COMPETITION.

HIRING OUTLOOK: INSIGHTS INTO WHICH LEGAL ROLES ARE EXPERIENCING GROWTH AND WHICH MAY FACE SATURATION.

ONE NOTABLE TREND DOCUMENTED IN THE 2023 GUIDE IS THE STEADY INCREASE IN COMPENSATION FOR LEGAL PROFESSIONALS
SKILLED IN TECHNOLOGY-ASSISTED LITIGATION AND DATA PRIVACY COMPLIANCE, UNDERSCORING THE GROWING INTERSECTION
BETWEEN LAWY AND TECHNOLOGY.

SALARY BeNCcHMARKS ACROSS LEGAL RoLES

(UNDERSTANDING SPECIFIC SALARY BENCHMARKS IS CRITICAL FOR BOTH EMPLOYERS AND EMPLOYEES TO ENSURE COMPETITIVE AND
FAIR COMPENSATION PRACTICES. THE RoBERT HALF LEGAL SALARY GUIDE 202 3 BREAKS THESE BENCHMARKS DOWN
COMPREHENSIVELY.

ATTORNEY SALARIES

ATTORNEYS REMAIN THE HIGHEST COMPENSATED GROUP IN THE LEGAL SECTOR, WITH SALARIES VARYING SIGNIFICANTLY BASED
ON PRACTICE AREA, EXPERIENCE, AND LOCATION. FOR EXAMPLE:

o ENTRY-LEVEL ATTORNEYS: TYPICALLY EARN BETWEEN $75,000 anD $95,000 ANNUALLY, DEPENDING ON THE
MARKET.
o MiD-LEVEL ATTORNEYS: WITH & TO 10 YEARS OF EXPERIENCE, SALARIES RANGE FROM $1 10,000 10 $160,000.

® SENIOR ATTORNEYS AND PARTNERS: COMPENSATION CAN EXCEED $200,000, PARTICULARLY IN HIGH-DEMAND
SPECIALTIES SUCH AS CORPORATE LAW OR INTELLECTUAL PROPERTY.

THE GUIDE ALSO HIGHLIGHTS THAT ATTORNEYS WORKING IN MAJOR METROPOLITAN AREAS LIKE NEW Y ORK, SAN FRANCISCO,
AND W/ ASHINGTON, D.C., COMMAND HIGHER SALARIES REFLECTIVE OF THE COST OF LIVING AND COMPETITIVE LEGAL MARKETS.



PARALEGAL AND LEGAL SUPPORT STAFF SALARIES

PARALEGALS AND LEGAL SUPPORT STAFF REPRESENT A SIGNIFICANT PORTION OF THE LEGAL WORKFORCE. ACCORDING TO THE
RoBERT HALF LEGAL SALARY GuIDE 202 3:

¢ PARALEGALS: MEDIAN SALARIES RANGE FROM $55,000 To $75,000, WITH SPECIALIZED PARALEGALS IN AREAS SUCH
AS INTELLECTUAL PROPERTY OR REAL ESTATE COMMANDING THE UPPER END OF THE SCALE.

o LEGAL SECRETARIES: SALARIES TEND TO FALL BETWEEN $4 5,000 anp $60,000, WITH HIGHER COMPENSATION TIED
TO EXPERIENCE AND PROFICIENCY IN LEGAL TECHNOLOGIES.

o LEGAL AsSISTANTS AND CLERKS: TvypPicALLY EARN BETWEEN $40,000 anp $55,000 DEPENDING ON GEOGRAPHIC
LOCATION AND EMPLOYER SIZE.

THE GUIDE UNDERSCORES THE INCREASING VALUE PLACED ON TECHNOLOGICAL SKILLS AMONG SUPPORT STAFF, WHICH CAN
INFLUENCE SALARY OFFERS AND CAREER PROGRESSION.

IN-House CouUNSEL COMPENSATION TRENDS

IN"HOUSE LEGAL DEPARTMENTS HAVE EXPANDED THEIR ROLES, LEADING TO EVOLVING COMPENSATION MODELS. THE ROBERT HALF
LeGAL SALARY GuIDE 2023 INDICATES:

o GENERAL COUNSEL SALARIES VARY WIDELY, WITH MEDIAN BASE SALARIES RANGING FROM $ 180,000 To oVer
$300,000 IN LARGE CORPORATIONS.

® SPECIALIZED IN-HOUSE COUNSEL, SUCH AS THOSE FOCUSING ON COMPLIANCE, CYBERSECURITY, OR INTELLECTUAL
PROPERTY, ARE EXPERIENCING SALARY GROW TH EXCEEDING 50/0 YEAR-OVER-YEAR.

® SMALLER COMPANIES OFTEN OFFER LOWER BASE SALARIES BUT MAY COMPENSATE WITH BONUSES, EQUITY, OR FLEXIBLE
W ORK ARRANGEMENTS.

THIS DATA REFLECTS BROADER MARKET DYNAMICS AND THE STRATEGIC IMPORTANCE OF LEGAL COUNSEL WITHIN CORPORATE
GOVERNANCE.

ReEGIONAL V ARIATIONS AND MARKET INFLUENCES

ONE OF THE MOST INSIGHTFUL ASPECTS OF THE ROBERT HALF LEGAL SALARY GUIDE 2023 IS ITS DETAILED EXAMINATION OF
REGIONAL SALARY VARIANCES. THE LEGAL MARKET IS HIGHLY LOCALIZED, AND COMPENSATION REFLECTS LOCAL ECONOMIC
CONDITIONS, THE DENSITY OF LAW FIRMS, AND DEMAND FOR LEGAL SERVICES.

MEeTROPOLITAN SALARY COMPARISONS

FOR EXAMPLE, ATTORNEYS IN SAN FRANCISCO AND NEw YoRrk CITY TYPICALLY EARN 15-259%, MORE THAN THEIR
COUNTERPARTS IN SMALLER MARKETS LIKE DALLAS OR ATLANTA. CONVERSELY, SOME EMERGING LEGAL MARKETS ARE SEEING
FASTER SALARY GROWTH DUE TO INCREASED DEMAND:



® SEATTLE AND DENVER HAVE RECORDED DOUBLE-DIGIT INCREASES IN LEGAL HIRING AND COMPENSATION.

® MIDWESTERN CITIES SUCH AS CHICAGO AND MINNEAPOLIS OFFER COMPETITIVE SALARIES WITH LOWER COSTS OF LIVING,
ATTRACTING TALENT FROM COASTAL HUBS.

® THE GUIDE ALSO NOTES REGIONAL DISPARITIES IN BENEFITS AND BONUSES THAT IMPACT TOTAL COMPENSATION
PACKAGES.

EMPLOYERS AND CANDIDATES ALIKE SHOULD CONSIDER THESE REGIONAL NUANCES WHEN EVALUATING SALARY DATA.

THE RoLE oF TeECHNoLOGY AND HYBRID W ork MODELS

THE RoBERT HALF LEGAL SALARY GUIDE 2023 ACKNOWLEDGES THE TRANSFORMATIVE IMPACT OF TECHNOLOGY AND FLEXIBLE
WORK ARRANGEMENTS ON THE LEGAL PROFESSION. INCREASED ADOPTION OF LEGAL TECH TOOLS, SUCH AS E-DISCOVERY
SOFTWARE, CONTRACT MANAGEMENT SYSTEMS, AND Al-DRIVEN RESEARCH PLATFORMS, HAS INFLUENCED COMPENSATION TRENDS.

TEeECHNOLOGY PROFICIENCY AS A SALARY DRIVER

LEGAL PROFESSIONALS WITH DEMONSTRATED EXPERTISE IN LEGAL TECHNOLOGY COMMAND HIGHER SALARIES, AS FIRMS SEEK TO
IMPROVE EFFICIENCY AND REDUCE COSTS. SIMILARLY/ PARALEGALS AND SUPPORT STAFF WHO ARE ADEPT AT LEVERAGING
DIGITAL TOOLS TEND TO BE MORE VALUABLE, INFLUENCING SALARY OFFERS.

HyBrID AND REMOTE WORK IMPACT

W/ ITH HYBRID WORK BECOMING STANDARD PRACTICE, SALARY EXPECTATIONS HAVE ADJUSTED. \WHILE SOME EMPLOYERS
MAINTAIN TRADITIONAL SALARY SCALES, OTHERS ARE FACTORING IN REMOTE WORK'S IMPACT ON COST OF LIVING AND TALENT
ATTRACTION STRATEGIES. THE GUIDE HIGHLIGHTS:

® MODERATE SALARY ADJUSTMENTS BASED ON LOCATION FLEXIBILITY.

e POTENTIAL FOR BROADER TALENT POOLS AS GEOGRAPHIC CONSTRAINTS DIMINISH.

® |NCREASED EMPHASIS ON SOFT SKILLS AND SELF-MANAGEMENT IN COMPENSATION DISCUSSIONS.

THESE DYNAMICS SUGGEST THAT COMPENSATION STRATEGIES WILL CONTINUE TO EVOLVE ALONGSIDE WORK MODEL
INNOVATIONS.

UTILIzZING THE RoBERT HALF LEGAL SALARY GUIDE 2023

FOR LEGAL PROFESSIONALS, THE ROBERT HALF LEGAL SALARY GUIDE 2023 SERVES AS A CRITICAL TOOL NOT ONLY FOR
BENCHMARKING COMPENSATION BUT ALSO FOR CAREER DEVELOPMENT PLANNING. UNDERSTANDING WHERE ONE’S CURRENT SALARY
STANDS RELATIVE TO MARKET DATA CAN EMPOWER NEGOTIATION AND HIGHLIGHT OPPORTUNITIES FOR UPSKILLING.

EMPLOYERS BENEFIT FROM THE GUIDE BY ALIGNING THEIR SALARY OFFERINGS WITH MARKET EXPECTATIONS, REDUCING TURNOVER,
AND ATTRACTING TOP TALENT. THE GUIDE’S DETAILED INSIGHTS INTO SPECIALTY AREAS AND EMERGING TRENDS ENABLE FIRMS TO
MAKE INFORMED HIRING DECISIONS AND BUDGET EFFECTIVELY.



IN A COMPETITIVE LEGAL MARKETPLACE, LEVERAGING DATA-DRIVEN SALARY INSIGHTS FROM THE RoBERT HALF LEGAL SALARY
GuIDE 2023 SUPPORTS BOTH STRATEGIC HUMAN RESOURCE PLANNING AND INDIVIDUAL CAREER ADVANCEMENT. AS THE LEGAL
LANDSCAPE CONTINUES TO CHANGE, STAYING INFORMED ABOUT COMPENSATION TRENDS REMAINS ESSENTIAL FOR ALL
STAKEHOLDERS.
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